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	1. JOB DESCRIPTION


	IDENTIFICATION OF JOB

	

	Job Title


	:
	Grower Engagement Officer


	Team


	:
	Communities & Engagement 


	Working Base


	:
	Grow Wilder


	Responsible to


	:
	Grow Wilder Site Manager


	Responsible for


	:
	Volunteers


	Overall Purpose of Job


	:
	Establish a wildlife-friendly food growing project at Grow Wilder to support people experiencing food insecurity to gain access to affordable food and the skills or opportunities to grow their own food.



	Main Responsibilities


	:
	· Design and develop a work plan to manage and maintain a new ½ acre wildlife-friendly market garden to be run by volunteers. 
· Create a handbook that can be used for training and embedding a volunteer model to help maintain the food growing.
· Responsible for setting up an outreach, training, and mentoring program for up to six members of the local community experiencing food insecurity and overseeing the mentoring programme for volunteers and participants to maintain the food growing area.
· Maintain an accessible, productive, and safe space that inspires participants and members of the public to take action for nature.
· Build a strong, active group of well-trained volunteers to support the food growing operations at Grow Wilder beyond the duration of the project.
· Explore additional revenue making and funding opportunities to sustain the role into the future.




	2. JOB SPECIFICATION


	Management and Supervision
	:   

	No line management responsibilities.  Work closely with the Grow Wilder team.
Manage learning opportunities and onsite wellbeing of a small group of project participants.

	Accountability and Resources


	:


	Direct responsibility for managing the food growing area. 
Responsible for a small budget to ensure costs are controlled and targets are met.

Accountable for health & safety requirements on the site.

Generate income through direct sales, courses, events or funding bids. 


	Job Impact
	:
	Develop and maintain a key front of house public space.
External impact to ensure the six-month project achieves successful outcomes for people experiencing food insecurity and meeting funders requirements. 



	Independence and Judgement


	:
	Working within a defined project, with some scope to make decisions and judgements as required. 


	People and Contacts


	:
	Local organisations and communities to engage with people experiencing food insecurity. 
Land partners and the strategic food growing network to continue to build relationships and opportunities for partnership support and funding opportunities.


	Creativity and Innovation


	:
	Develop training and educational resources that connect people with the natural world and inspire them to take action to care for it through the market garden.
Design new and innovative ways to engage people, particularly new audiences, and potential members.



	Working Conditions


	:
	Fixed term contract for six months.

22.5 hours per week (days to be agreed).
This role is based at Grow Wilder.
Occasional evening and Saturday working will be required.



	3. PERSON SPECIFICATION


	Job Title
	:
	Grower Engagement Officer

	Team
	:
	Communities & Engagement

	
	
	

	Experience


	:
	· Direct experience of overseeing food growing operations on community projects or market gardens at appropriate scale (the Grow Wilder plot is 1/2 acre with a large poly tunnel) (E)
· Community engagement programme delivery (E)
· Managing participants or volunteers (E)
· Delivering training and/or courses (D)


	Competence, Knowledge & Skills
	:
	· Good knowledge and understanding of sustainable food growing (E)
· High level of communication skills, both orally and written (E)
· Excellent inter-personal skills with an ability to communicate with people where English may not be their first language. (E)
· Confidence to develop new ideas to create income (D)

	Personal Qualities
	:
	· Passionate about the value of healthy ecosystems and the role of community engagement in their management.
· Creative, innovative and energetic 
· Positive and confident, with a genuine desire to work in collaboration with others.
· Well organised, practical and patient. 

· Excellent personal time management and reliability.

· This position is subject to a DBS check. 
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